














































CIVIL ENGINEERING INPUT FOR INFRASTRUCTURE DEVELOPMENT
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Airports, 1 Storage, 1 Gas, 1

Roads & bridges, 16

Electricity (Incl. NCE), 33

Telecommunications, 10

Railways (Incl. MRTS), 13

Water Supply & Sanitation, 7

Ports, 5







Investment in Roads during XI Plan (`. in Crores)
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Size of Commercial/ Retail Construction
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